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Our Fall Newsletter gives Julie Baumgardner, Marty Inman,
me the opportunity to thar and Freeholder Chair Joe Silipena
the many folks who particiand his wife Kathy. These incredi-
pated in my surprise birth- ble folks worked diligently behind
day celebration. In addi- the scenes to make the event a huge

tion to it being a milestone in years i success. Thanks also to those who
was a time for me to reflect on the attended the party, or made dona-
many blessings in my life including tions to CODI. | am thrilled to an-
the wonderful friends | have made nounce that we raised over $5,000
throughout my twenty years as Pres and had a great time. Also, our
dent/CEO of CODI. When | first be- heartfelt appreciation goes to Sergio
gan to serve as a volunteer board DeRosa, our newest board member
member for CODI, | was impressed for hosting the event at his fine eat-
with the social services offered ing establishment, Old Bay, in Egg
throughout Atlantic County. Twenty Harbor City, and our entire CODI
three years later | am still in awe at 1 Board for their continuing support
commitment, compassion, and profe and commitment to CODI and
sionalism | see exuded daily from in-those we serve.

credible folks working within our so-
cial services system, many of who |
am privileged to call my friends.

Throughout the upcoming holiday
season, | wish you all much joy,
peace, and happiness.

Special thanks to Joanne Geisenhot
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CODI’'s Annual In-Service Holiday Gifts Needed

Codi’'s annual in-service was held on Thursday OctiWe are currently requesting donations for our vocational
ber 5, 2006 and was a big success. The usual focuconsumers for the holidays.
of the day was to review our Personnel Policy and
Practices. Staff had an opportunity to review the re If anyone belongs to a club, church or organization that
vised manual and also participate in some friendly is interested in “adopting” CODI for Holiday gifts it
competition. The Purple Grapes came out on top wiwould greatly be appreciated. If you know of any or-
Janice McDeuvitt as the team leader. The Yellow ganizations that have giving trees or that gather holiday
Jackets led by Bruce Sarfert came in second, fol- gifts, please ask them to include CODI. Maybe family
lowed by The Gifted Ones led by Sarai Southrey. and/or friends would be interested in purchasing gifts for
our consumers.
Our organization is growing, so one main objective
was to meet and greet and gain an understanding ¢ Gifts are needed by Monday, December 11th.
each other. Our team building exercise consisted c
diverse teams building a bridge to the future. Each Codi Consumers Holiday Wish List
team was given the same supplies and were asked Men’s — hat, glove, and scarf — or sets
interpret what that meant to them. The final creatio Men’'s — cologne
were judged by Linda Carney and Julie Baumgard- Men’s — winter socks
ner. Creativity & engineering were definite chal-  Men’s — toiletries’ set
lenges for the day, in the end the challenge was me Men’s - Wallets
and the structural integrity of the creations held up. Women’s — bath sets
A replica of Linda’s red jeep even made it across Women’s hat, glove, and scarf — or sets
each of the six bridges. (Oh, they did this exeregise Women’s purse / pocketbooks / wallets
complete SILENCE!). Puzzles, games, cards, Crossword books
Knitting sets
It was a fun day full of education, excitement, and Craft sets, Latch hook, paint-by-numbers, etc

energy! Men’s T-Shirts Large
Men’s T-Shirts X-Large
‘Tis the Season to be Jolly........ Men’s T-Shirts 2 X

Women'’s T-Shirts all sizes (a few 2 X)
Women'’s Perfume / cologne

Brush and Comb Sets

Small Duffle or gym type bags

This time of year, from late November to the end of
December is supposed to be the happiest and jollie
time for most people. For the mentally ill and many
“normal’ citizens, this is not the case. Due to angea
in seasonal environment and the change of position of

the earth to the sun, some experience “SAD”, Seasdfedtisorder. That means for a large number of peo-
ple, this could be “the best of times or the worsiraés.” It depends on the severity and nature of their de-
pression. Much of the mood originates from having lessrablight and energy from the sun. And that is in-
tensified by sad memories, difficult living circumstasi@ad the feeling of emptiness and loneliness.

If a person is taking medication for depression and expezs these symptoms, they should call their psychia-
trist to inform him of the symptoms. If the mood pérste a point of desperation, the consumer needs to use
the support systems they have established to deal wit typess of circumstances, including the services of
crisis intervention. Sometimes the depression leavissanminimum of support options and sometimes it must
be dealt with by hospitalization. We know that whendgéason changes again and the holidays are over many
people will return to a more balanced mood. So with alptiesents of the holidays be sure to use the PRE-
SENT moment to enjoy any social involvements and occaswrcelebrating and joy.

Have a beautiful holiday season.
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Last year | had the opportunity to gc center? Many of the events and crise?/0yees return
to the Dominican Republic for a va- of life happen each and every day. home. Every day a

cation. | had never seen such beau Costumers come into work dealing ~ Production sheet
ful water. | could sit on that beach with home problems, health problems Must be completed
and just watch the sun’s reflection  and relationship problems. Some live for €ach employee.
dance on the quiet, turquoise, Carib in group homes after losing their par- Their workis

bean Sea. It was breath-taking! Bu ents and suffer from loneliness. They counted and they
it was when | went snorkeling that | need somebody to talk to. Others  are paid for each
saw the real beauty of the Caribbea struggle with issues with roommates, PI€ce or task they

The colors and varieties of the coral ) ~ perform. Quality control is essential
reefs and tropical fish are indescrib- Every morning as our employees arrivghen we deal with over 100 workers.

able. That's where all the activity of for Work there is sports talk going on Al work has to be inspected, counted
the sea happens. One sees color a between them and our staff. 'I"rash talkng completed properly beforast
beauty on the surface, but it is be- aPounds as our Monday morning quarready to be returned to our vendors.
neath the surface that the real life is terPacks give reasons why their team administrative work is done in the out-
happening. will make it to the Super Bowl. There soyrce center as well. Reports are writ-

, . . is always excitement about upcoming ten and records are kept. Phone calls to
That's what | think of when I think  events such as the annual summer picoyr funders, families, sponsors and ven-

of the activity of our Outsource Cen- nic, the holiday dances or Surf basebal{ors are numerous

ter. You may see production work game. Occasionally, there is a behav- '

being done or vocational training  joral problem that needs to be ad- On the surface we are an outsource cen-
taking place, but there is so much  dressed or somebody forgets their ~ t€r- But “beneath” it all, there is so

more happening “beneath the sur-  Junch money or someone isn't feeling MUch more going on. | encourage you

face.” good and needs to go home. to come visit us some day. You will
learn more about us, but you will also
What else happens at the outsource Qur staff has much to do when the emgye what you see!

By Lori Jo Sarfert, DDD Program Manager

Aloha from CODI! balloons in the kitchen! The laughter was contagious. The
By Lori Jo Sarfert consumers and the staff did a wonderful job painting very col-
| fish and leis to convert the Outsource Center intoai-t

When is being dunked underwater 55 times in 45 minu® _
fun? When you are at the CODI Luau! The consumer @/ paradise!

steps up to the line to throw the ball. Everyone is cheeSome hidden artistic talents were revealed from one of our
ing. Hey why are they cheering so loudly? Oh yeah, theywn staff that sketched out a cut out for a man or a woman
want to see me going down again. The determination iBula skirt so that they can get photos that they cansthéoi

all over their faces as they chant, “you’re goin’ down!” years to come. There was non-stop activity and laughter for
Wow, when did they get such a great pitching arm? Bayver 5 hours! We had it alll We had backwards volleyball
the Phillies could use some of them in their bullpen! Babkat 50-75 people could play at once, salsa lessons, bahspla
cally, all I could get out between dunks is, “Come on ydkaraoke, water balloon toss, a very tasty barbeque, and a
can do it, ohh close try again... gurgle, gurgle gurgle... “volcano drop” dunk tank just to name some of the events.
great job!” Luckily, we did have multiple supervisors w
were willing to “take the plunge!”

I1‘Cr’1ere is always anticipation for the CODI
picnic. We usually start hearing, “when is
If you were in the Egg Harbor City area on August 2Be picnic going to be,” right around Febrt
and saw the big top rise in the parking lot you would havg 18" when they finish the Valentine’s

known we were gonna be havin’ some fun! By Thursdiyce! You will hear memories from evenpts
we knew if the consumers had half as much fun aspést forever!

staff did preparing for it we knewwwould be a success! Tent from Petrosh $350, dunk tank $100,

There were no sourpusses on Thursday with decoraigaying the consumers laughing and sayipg
200 cupcakes and filling or rather trying fill 300 water that this is the best picnic ever...priceless|
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VOLUNTEERS:
P.R.I.D.E.

Prisoner Reentry with Direction to Employment Make a world of difference
Submitted By: Janice McDevitt, VP Employment Services

When volunteers touch lives we suddenly see how beau-
Last March Career Opportunity Development, Inc. beg tiful and wonderful our world can be.

recruiting individuals to participate in our newest progr
the Prisoner Re-entry Initiative or PRI. Under the direc
of President George Bush, the DOL/ETA awarded fun
to 30 organizations across the nation to provide non-
violent ex-offenders services to assist them in overcon
obstacles to employment once they are released from
prison.

Be proud of being a volunteer and thank you for making a
difference.

By Jason Lane, Dir. of Human Resources

The program, which has over 100 participants, offers « NEW EMPLOYEES May 17, 2006 through November 15, 2006

vices such as workplace readiness, mentoring, resum

preparation, job placement and retention, referrals for Welcome to our newest CODI Team members.
housing assistance, education and training opportuniti

and other services to meet the social and employment Andrew Carroll, Residential Counselor, 10-23

needs of program participants. Tracy Cheeseborough, Residential Counselor, 11-9
Adrienne Crawley, Employment Specialist (PRI), 10-16
Paul D'Acunto, Employment Specialist (PRI), 7-26
Winter Harmon, Residential Caseworker, 8-7

Suzanne Kosmalski, Substance Abuse Counselor, (MICA), 5-1
Lisa Lashley, Residential Lifeskills Specialist, 8-1
Regina McChristian, Residential Counselor, 7-12
Leslie Notis, Residential Peer Advocate, 10-17

Alicia Oatman, Employment Specialist (PRI), 8-23

Local employers have welcomed the opportunity to hir
individuals who have been prepared to enter the worlc
world and continue to have the support of CODI staff.
Employment not only provides the ex-offender with a
means for survival, it increases their self-estdwams, a
positive effect on themselves and their families, and di
matically reduces the likelihood of returning to jail.

To be eligible, individuals must be non-violent ex- Ralph Rivera, Residential Counselor, 5-17
offenders, within 180 days of release from jail, and 18 Monica Ruger, Psycho-Social Rehabilitation Counselor 11-6
years of age or older. Madeline Sigel, Receptionist, 8-31

Wayne Wallace, Employment Specialist, (PRI), 9-18
CODI has recently been awarded funds through the A' b, ‘hall Webster. Residential Caseworker. 9-5

tic County WIB to provide training for non-violent in-  poperta Williams, Senior Employment Specialist (PR{), 6
mates in the Atlantic County Jail in the areas of house gpereth Williams. Residential Counselor. 10-17
keeping and food service. These occupations have be gpgjjie Williams-Lewis, Residential Caseworker, 5-17

targeted by the casino industry as high demand areas j;mes Wilson. Residential Counselor. 8-28
employment. There will be 13 sessions, 4 weeks each ' ’

260 inmates. Upon completion of the program, partici | +# "
pants will be issued a certificate and work witheamploy- :

ment specialist to secure a job. Our first class is stbdd L # (Y #H#-
to begin on October 2nd. We are very excited and look ,
forward to this new venture. . I

PRI Staff R A
Janice McDevitt—Vice President Employment Servic
Bill Rinier - Program Manager . 101121
+

Adrienne Crawley—Employment Specialist 31 # + # # 3 T# (2
Paul D’Acunto — Case Manager
Rachael DeAnnuntis — Admin Assistant

Pastor Pat Gaffney — Mentor Coordinator %" I $ " & (
Alisha Oatman — Case Manager )+ $ &- 1& .
Stanley Shurak — Employment Specialist 3334 # &

Wayne Wallace — Employment Specialist
Joyce Warren — Case Manager
Roberta Williams — Sr. Employment Specialist
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| CODI Consumer Picnic

HOW YOU CAN CONTINUE TO HELP CODI...

There are a number of ways:
We are implementing a fundraising program that works
Your trash can become CODI cash, we accept used cell while you shop. You purchase “script” from us and use
phones, ink cartridges, and rinsed aluminum soda cans, alit where you shop.
of which we recycle.
Scrip is simply a word that means “substitute money” —
You can spread the word about our document destruction in other words, scrip is gift certificates from natibaad
(shredding) business. local retailers. They're the same gift certificatestt
you buy at the store. Many popular retailers participate
We can help you with your assembling, mailings, janitorial in our scrip program including JC Penney, Kohl's,
services, and much more. Call us at 609-965-6871. ShopRite, The Gap, WaWa, Pizza Hut, Red Lobster and
many, many others.
If you would prefer to make a tax deductible donation in the
form of a check, that would be great! You're probably asking yourself how these stores help
us raise money.
You can also remember CODI through Remembrance gifts.
You can honor someone who has passed away or who is It's simple -- scrip participating retailers agree tth se
celebrating a special event. By doing this, you are helpinggift certificates to our organization at a discoustip-
us to continue our mission to provide quality vocational angyorters like you buy the certificates for full face value,
residential programs for individuals with physical, ménta they redeem them for full face value, and CODI keeps

or economic disabilities. To make a gift, contact Julie the difference as revenue. And scrip is exciting, because
Baumgardner at JBaumgardner@njcodi.org. everybody wins!

As you plan your holiday, remember we can help you and For complete list of participating retailers, email:
you can help us! Administrator@njcodi.org or call 609 965-6871
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The dictionary describes pet peeve as a mingne...I'll buy you lunch!)

annoyance that can instill extreme frustration. People who stop by and borrow your pen, tape
in an individual. The term originated from thedispenser, stapler...but never return it

word peeve, meaning something that is par- In order to help you deal with the frustrations of
ticularly irritating or annoying. The phrase 'pepet peeves, try these ideas to keep you happy and
peeve,' simply describesuaiquely personal  stress free!

irritant. » Strike a yoga poseYoga enthusiasts believe
Since we can now get pretty much everythinghat yoga can help eliminate everything from in-
we want on the internet, it's interesting to notgomnia to high blood pressure. Take a class and
that Google lists over 7,560,000 sites devotedee for yourself!

to pet peeves. Have we become a society of « Breathe: Breathing exercises can help reduce

irritated people or what? stress. Breathe slowly and deeply. Take three %&' ( (

We polled some coworkers, and here are sorgdeep breaths and release them slowly. $ ) * gt

of their biggest pet peeves: « Get outdoors: Taking your frustrations outside

« People who don't say please and thank youjust might give you a hole new take a frustrating " 89%/%.-/.4+0'

* When your hands are full, there's a person iituation. Take five minutes and walk around. Our O 00
front of you and they don't hold the door opemyrandparents just might have been right about the 12 .&%I%.-13&%%
+ Ending a phone conversation without actu- healing powers of fresh air!

ally saying “goodbye” » Take charge:Take responsibility for making

» Cell phones ringing in the office, people  your life what you want it to be. It is less stressfu
talking on their cell phone in their office and to make decisions and take action than to feel
people who make cell phone calls while usingowerless and react to other's decisions. Decide
the bathroom! what you want and go for it!

* Emails that are a mile long... (Hint: ifit's  « Develop a sense of humo®@ne of the barriers
more than a paragraph, stop typing and makeo stress reduction is the temptation to take thing
the phone call') too seriously. It's okay to back off from your in-
« Coworkers stealing food from the breakroortensity and see the humor in life's situations.
refrigerator (if you're that hungry, justask  Laugh a little.
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